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Foundational Systems — Policy requirements

APRIL

&

Human Rights Policy

AFRIL Graug & comenilbed bo sustainable development and up hodds our business philosophy of doing
what Iz "Goad for the Country, Good for the Community, Good for the Climate. Goad far the
Criskomer, and Good far the Company™.

Wi embirace our corporate responsibility to respect human righis, inchuding the rights of Indigenous
peopies snd communibes, ard comimit to:
& Act in accondance with the fllowing internaticeally recognized human nghts converticns
and standarcs;
= International Bill of Hurman Rights®
* UK Guiding Priaciples on Busiress and Human Rghts
= International Labar Organisstion's {IL0) Declaration on Funrdamental Principles and Rights at ‘Wark
= LN Declaration an the Rights of Irdigenous Peoples
= Comply with the local and natanal laws, inceding all mlevans iIntematioral treaties ratfiad
by the Gowernment of the Republic of indonesia. Should there be any conflict between the
nabonal and imermnatsanal laws and Compary palicy, we will adheare to the national laws
while striving to respect and probect human rights
* Respect the ten prind pies of the United Mations Global Compaeet,
* Hefer 1o imternational standards and walumlary ineliatives that can hielp address ary unigue w51
af human right challenges.

This Palicy applies to all employees, business units and begal entitigs within AFRIL Grogp. We will gl
ergage with our suppliers and others within our value chain in order 1o suppart them in mesting
national and imtermational human ngits standands.

Regarding our employees, we commit ta:

= Prevent and eliminate a8 forms of forced labor, emduring they are free to leave work or terminate
thielr emaloymient upon natice in ine with mandstary and contractual regulations.

# Encune that all emaloyees have employment contracts or terms and condions as requiresd by law

= Pravide Laii wiged, working howrs and berefits that meed legal or industry standards while engaging
with ibe relevant experts and local stabehodders, such as labar unkons,

= Zero fokerance for child labor.

= fero lolerance for any inhumane Greatment of emiployess, ary form of lerced labor, modern slavery,
hurman trafficking, physical punishment or sther abese

* Promote equal opportundty and diversity in the workplace, includng egual oppanunity and
partcipation for waman, and seek b alirmnate all leoms of discrimination and harassment.

& Pratect the hoalth and salety of ow employees, and promote their welbieing.

&= Provide a seoune working ernironment.

# Respect the right of all employees to form and join trade unians of their choice and to bergain
collectively without f=ar of retaliation or discrimination.

Fihoreerg ! Dvfavetiven of Homon Siphls, indemetnmal Sownost no fonsame, Sackl ama Cultsrel Righis, and issernatoog
Courngnten Cnell ang Pokhos fighis ‘f""
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Wood and Fibre Sourcing Policy —

APAIL Group is committed to sustainable development and uphalds our business philosophy that
doing what iz "Gond for the Country, Good for the Community, Gaod far the Climate,
Good for the Customey, and Good for the Company®,

Acknowledging the critical importance of farests and natural scosystems in combating climate change,
pratecting and enriching bicdiversity and natural resources, snd SusTaining community livelinoods,
APRIL is firmbly committed o eliminate deforestation® and conversion” in our cperations and supply
chain,

Building on our Sestainable Forest Management Policy 2.0 {2015), we nefterate gur commitment to
praducing and sourdng all wood, virgin fibre, pulp, biomass [bogether “fibee”) anly from responsibly
manaped fomests. We will fallow all appicable naticnal laws o only scurce legal fbre from supply dhaing
veith knowen arigin and continwee ta commit ta na llegal logging.

This policy aligns with the principles and guidelines lesd cul in the United Naticns (LN} Global Compact,
the LN Guiding Principles for Business and H Rights, the Intermatsonal Bill on Human Rights, and
b International Labaur Onganization (ILO) fundamental cormentions

This policy applies o APRIL's own cperations, induding thase af awr subsidianes, mills, and plantatan
forests we ewin andfor mansge, and all thend-party filbre suppliers. it & implemented throwgh a fbre
sourcing due diligence sysiem, inciuding risk assessments, to svaluste and

mitigate risks, and avaid material from enacceplable soUrces

We commit 1o pbitaining raw materials fram low-risk sources which exclude these unacoepta bie
catepories:
« wion that is Megally harvested or llegally traded;
& wod harvested in vickation ol customary, traditionad and husman rights;
» workl harvested ram foresis in which there are known activities in violation of workerd” rights sand
principles. az defined in the IL0 Declaration on Fundamental Principles and Rights at Work:
« wood harvested in which high conservation values in forests or high onservation value areas ane
being destroyed or at risk of being destroyed due 1o management activibies;
« wood Rarvested in aneas in whilch there is conversion of natursl forest to plantations or non-fonest
LSE;
= waood fram areas where the use of genetically modified ceganisms in forestry operations exist or m
argas where research takes place,

e eoamamit to produce and sowrce fibre that meet oredible forest certification standards
where feasible. This Induwdes commitrment 1o:

increads the proportian of certifed fibre overme;

meet the standard for Contralled Wood or Controlied Sources as a minimum for all mon-
pertified fibre procured

implement and maintain Chain-of-Custody centification systems at a8 our pulp and pager mills.
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Integrity and Ethics Policy

APRIL Growp |5 committed to sstainable development and wpholds our business philason by of daing
whit i “Good far the Cowntry, Geod for the Commuanity, Good for the Climate, Good for the Custamer,
and Good for the Compary™.

APRIL recognizes s corporate responsbiliny to uphold inbegrity in its business conduct. We comply with
RGE 's Code of Canduct and Code of Procurement Ethics which prascribes a 2ero tolerance approach ta
non-compliance with the policy acrass 8 Business Grougs in RGE and Busingss Partners

A5 @ signatory 10 the UM Global Compact, APRIL Is committed to its Principle 10 that stales “Businesses
should work against corruption in all its forms, inchuding extortion and bribery ™.

This policy sets oul APRILs appreach to unacceplable business practices, imchuding bribery and
corruption. i requires compliance with all applicable laws and reguiations on bribery and corruption
I counkries whiene APRIL cperales, includiag e relevant guidelines s21 out in the United Mations
Comvention Against Corruption.

All APRIL employees and any perian wha perlorms services andfor acts for and on behalf of APRIL,
inchuding contractors, suppliars, consultants, agency stafl and business partners ("persons associated
with APRIL"| are reguired (o adhere to this policy, irnespective of the jurisdiction they operate in and the
o appiicable to such jurisdictian {where ihis policy reprasents a higher standard ). Nan-romplisnce
may result in disciplinary action, including tesmination of employment andfor the termination af a third
jparty contract (as the case may be). 'We will endesvor to make thicd parties aware of the signifcance

1 APRIL of this palicy and will encourage them to apply the same policy ar a similar stand and

This palicy refers to al kinds of corrupt practices and key sress of risk thet are likehy 10 ase, including
but mat limited to:

& Artive bribery - the giving, promizing or offering of & bribe;

» Passive hribsry = the requesting, agreeing to receive or aocepting of a bribe;

= Faciitation or Greass Payments - a payment 1o gowernment employess to speed up an administratyve
process whaose oukcoms & alresdy determined ;

s Wizt enrichmsnk — mbuse of compasry assets, Funds or personnel far any uslawdil, impraper, or
unethical purpodis;

» Facilitation of fax evasion - deliberately and dishanestly taking action to facilitate tax evasion;

« Conflicts of inb=rest - deriving personal benefit fram actions or deisions made in an official capacity;

= Gilts and hospitality = the oMering, giving, receiving of gifts and hospitality that couldatfect or appear
o affect the akslity to make ohjectve business detisions;

= Political danatioen— making political donakions on behal® of APRIL or could be miscorstrued as being
made on behadl of the company; and

= Interacticns with Public smd Governement Dificials and kabiing ~ making business payments with the
intent to improperty influence a government offic il
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Foundational Systems — Due Diligence Frameworks

Communicate progress to

the affected rights holders
Report publicly to external
stakeholders

Establish system to monitor
progress on human rights
Benchmark indicators and disclosures

APRIL Human Rights Policy
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Human Rights Awareness &
Continuous Stakeholder
Engagement

Identify Rightsholders and Vulnerable Groups
Identify Salient Human Rights Issues

Conduct a Human Rights Impact Assessment
Assess human rights risks at all APRIL Business
Units, Suppliers & Contractors

Establish governance of human rights due
diligence

Develop a Remedy & Mitigation plan for actual
and potential impacts with rights holders
engagement

Standardize an effective Grievance Mechanism
for employees, workers and communities
Facilitate human rights action plan at
contractors & suppliers
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APRII.@ FSC Remedy Framework — Chapter 3

Chapter 3 — Requirements for Remedying Social and Environmental Harm
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Identify Impact Areas

FSC RF: 7.1. The Organization*® or the corporate group* shall identify and map the sites affected and the wider
areas impacted by ... unacceptable activities* (the impact areas*) using best available information*.

e Concession boundaries
Impact Areas * Original settlement — spatial mapping year before development
—> years of development per site inside concession

. IH-"!.I’:.HK?I:I.I'H pr— v""'_:‘ T‘
[ J R r—
11111 £ wj\:;ﬂ? & W " |
: i " e i e
1 o ‘\-\-\* im ot I sitem
- W el 15, :
fz |l |
} ﬂ_;\”‘ i i - '
s e o | |
g __ L - !
& = Mx-‘. B U 4 |
p .
- S '
e . o r e
o
N oy e -
W:}{‘b T Ta, - Ste ; B
'5-';_ w mp: v
iy ==
L F-
e
" %
- ki A A




APRIL?
Baseline Assessments

Grievance mechanism for remedy process -_-
Develop methodologies for Baseline Assessments -_-

Identify the affected stakeholders and impacted rights holders - In progress In progress

Baseline Assessments and analysis: In progress In progress In progress

- Assess the past existence of harm In progress In progress In progress

- Consultation with affected stakeholders

X/

*¢ Environmental assessment includes interested stakeholders

Harm Analysis

Ongoing Ongoing Ongoing
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Consultation & Dialogue
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Remedy of Harm Dialogue systems overview

Interested
stakeholders™
and affected

Allstokeholcers stakeholders™
have certain
rolesin the
Remedy

Interatted Framework.
stakeholders”
Impacted rights
holders™ and
affected rights
Rights holders* have
holders™

priority to make
agreements
about Remedy
Plan decisions.

10
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APRIL

Remedy of Harm Dialogue systems

Established with participation and affected Stakeholders

The formation of Core Dialogue Group for each impact area

Stakeholders mapping of those in relation to the situation requiring remedy
Procedures for reaching remedy process agreements

Consultation processes with affected Stakeholders

Monitoring on the progress of implementation of remedy of harm processes with public summaries
published annually

Core Dialogue Group(CDG) - A body which convenes to agree upon remedy of harm in cases of unacceptable
activities.

Group is comprised of:

Representatives of the Corporate Group (<25% of the total composition)
Representation of the diversity of impacted Rights Holders

Provision to include trusted advisors where they provide support and advice to impacted Rights Holders with
written consent

Provision to include interested SHs and independent experts where they represent expertise in environmental

issues that is not otherwise present i, with consent from impacted Rights Holders. H



APRII..@ Summary of APRIL Remedy & Association Process

Internal

Phases [ Phase 1: Identifying Harm }ﬂ[ Phase 2: Remedy Planning }#[ Phase 3: Implementation
Activities | ;. Identify Impact Areas i. Establish dialogue process / /| Priority Activities
ii. Identify Stakeholders system - improving — repairing ecosystems
iii. Baseline Assessments ii. Pilots to remedy harm - resolving priority conflicts
iv. Harm Analysis iii. Concept note development ii. Due Diligence Frameworks, PfA,
iv. Remedy plan development Policies, OHS, Fire & GHG
iii. Monitoring & reporting

Q/. Engagement evaluation
Core Dialogue Group in place

* consultations & Eneagements |

‘ Consultations & Engagements

_—_—_—_J

Milestones 1. List of affected stakeholders

& impacted rights holders 1. Concept Note Verification
2. Completion of baseline 2. Remedy Plan Approval
assessment 3. Association Threshold* [ 1. Association Threshold Verification

*Association threshold specifies the minimum stage to achieve to be eligible to associate with FSC.
Requires completion of priority activities in the remedy plan to address social and environmental harm

Phase 4: Association

i. Fullimplementation
ii. Monitoring & reporting
iii. Participatory appraisal

1. Full implementation
Verification
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1)
2)
3)
4)
5)
6)

Next Steps

Completion of baseline assessments by Independent Assessors
Harm analysis

Formation of Core Dialog Groups with Rights holders representation
Continuing stakeholder engagement building from this Forum

Third Party verification requirements

Remedy plan development

13
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Summary

APRIL has completed the relevant preconditions to commence the process for ending its disassociation.

In November 2023, APRIL and FSC signed a remedy framework agreement, which initiated the
implementation of APRILs remedy process.

APRIL's specific remedy plan is currently under development and will be implemented in accordance
with the requirements of the FSC Remedy Framework.

Timeline is largely dependent on process’s to implement a very new Framework.

APRIL is the first case for the Remedy Framework, and the implementing procedures are being refined
iteratively.

14
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Keep in Touch

APRIL Remedy & Association Site

* Interested in following APRIL's progress and learning more about our active efforts towards re-association — https://remedy.aprilasia.com

* We encourage you to register to receive notifications of new updates.

Contact Us

* Do you have a question, comment or suggestion? Please get in touch here - Remedyinfo@aprilasia.com

Grievance’s

* Stakeholders can submit their concerns pertaining to the FSC Remedy Framework here - grievance.remedy@aprilasia.com
* WhatsApp - +62 8111 999 0166

FSC International

* All updates related to the remedy process will be available on https://connect.fsc.org/current-cases/policy-association-cases/asia-pacific-
resources-international-holdings-ltd-group

* Other relevant FSC reference documents can be found in these links:
* https://connect.fsc.org/system-integrity/fsc-remedy-framework
* https://connect.fsc.org/asia-pacific-resources-international-holdings-ltd-group-april
* https://connect.fsc.org/media/april-corporate-group-list

15
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